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INDUSTRIES

CLR aims the target of obtaining benefits both for the company owners and for the employees, R EGIg D IR H e M SR DO DR SRS Fa TR T TG E RO T I

through:
& METALIC CARPENTRY COMPONENTS FABBRICATION FOR AIR TREATMENT SYSTEMS

CUSTOMER CARE
METALIC CARPENTRY COMPONENTS FABBRICATION FOR AIR TREATMENT SYSTEMS e e CUT, BENDING AND ASSEMBLY OF SEMIFINISHED METALLIC CARPENTRY

CUT, BENDING AND ASSEMBLY OF SEMIFINISHED METALLIC CARPENTRY
To achieve this, is company policy:

To achieve this, is company policy:
to protect the Occupational Health and Safety of employees and interested parties of the

to meet customer needs A ” company

by establishing a Management System for Health and Safety at Work (HSMS) in compliance with
the UNI ISO 45001 ed. 2018 and the "Linee Guida per un sistema di gestione della salute e
sicurezza sul lavoro UNI INAIL ISPESL" and continuously pursuing the improvement of its
effectiveness.
The strategic objectives of CLR SRL are aimed not only at satisfying the legal requirements but
also to:

the injury and near-misses prevention

the collaborators involvement finalized to the continuous improvement of compliance

with Safety principles

. PREVENTION = the awareness and training activities for employees on safety matters
These guidelines are made concrete by the periodic declaration of quality objectives and verified X ’

by establishing a Quality Management System (QMS) in compliance with the UNI EN ISO 9001 = CONSOLIDATION
ed. 2015 and continuously pursuing the improvement of its effectiveness.

The strategic CLR SRL goals are addressed, in addition to the fulfillment of contractual and legal

requirements, to:

e the prevention of problems and non-conformities
o the customer assistance in the development of new products and flexibility to needs i _
e the company consolidation in the reference markets. v ‘ PROBLEMS

v :
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through the measurement of adequate indicators.
The Top Management is committed:

to make available the resources necessary for the QMS functioning

in defining temporal objectives

in promoting the growth of internal staff skills and enhancing the ideas of each
collaborator.

in involving third-party companies, called to work with CLR, to share the same quality
criteria defined in this policy

Every employee must feel committed to achieving the objectives and encouraging the
continuous improvement of the activities carried out.

PREVENTION

These guidelines are made concrete by the periodic declaration of the objectives for Health and
Safety at Work and verified through the measurement of adequate indicators.
The top management is committed to:
making available the resources necessary for the HSMS functioning
defining the timed objectives
promoting the growth of the skills of internal staff and enhancing the ideas of each
collaborator
in involving third-party companies called upon to work for the Company, to share the
same safety criteria defined in this policy
Every employee must feel committed to achieving the objectives and encouraging the
continuous improvement of the activities carried out.

TRAINING

CONSULTATION &
PARTICIPATION






